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Conference sessions and expert speakers:

* The Pensions Act 2008

Conference devised Naomi Ling, Outer Temple Chambers

and chaired by: * Discrimination and occupational pensions

Andrew Short, Outer Temple Chambers
MICHAEL RUBENSTEIN

Editor, Industrial Relations
Law Reports

* Early retirement pension applications
Andrew Stafford QC, Littleton Chambers

* TUPE and occupational pensions
Melanie Tether, Old Square Chambers

Supported by: ¢ The role of member-nominated trustees
Industrial Relations James Rickards, Outer Temple Chambers
LAW REPORTS ¢ Consulting and communicating on pension changes

Geoffrey Mead, Eversheds LLP

* Pensions and equal pay
“Good level of technical ljeoma Omambala, Old Square Chambers

detail, delivered ina  « Calculating pension loss for compensation purposes
concise, practical and Jane McNeill QC, Old Square Chambers

user-friendly manner.”

Clare Fletcher, Solicitor, BOOK TODAY tel +44 (O)ZO 7347 3573
Em SZ*;‘;IZZ?LZ @P;ejzij:; ;f%gg; fax +44 (0)20 7347 3576 email registrations@lexisnexis.co.uk
/ www.conferencesandtraining.com/employment-pensions-law
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Why you should attend
this conference

In recent months, there has been a barrage
of new legislation, regulations and case law
affecting occupational pensions that every
employment lawyer needs to understand.

* The Pensions Act 2008 currently being brought
into force sets out new duties on employers to
automatically enrol eligible jobholders into a
pension scheme. Agency workers are covered by this
new duty, and there is a new right not to be unfairly
dismissed or suffer detriment on grounds related
to the new duties on employers. Changes are also
made to the internal disputes resolution provisions.

e Recent well-publicised developments in the
banking sector have brought into sharp focus the
complex employment law issues that can arise
in respect of pension arrangements when senior
executives take early retirement.

The Administrative Court will now be considering

the implications of the European Court of Justice’s
decision in the Heyday case and the challenge to

the UK’s default retirement age.

e The EAT’s judgment in Seldon v Clarkson Wright &
Jakes sets out guidelines on justifying a mandatory
retirement age for non-employees, such as partners
in professional firms.

The Government has been consulting on changing
the law to facilitate flexible retirement by exempting
certain practices from the age discrimination
regulations. Draft regulations have been issued.

* The litigation on pension rights for part-time
workers continues, with new case law on time limits
for bringing a claim and on the burden of proof.

Pensions Law for Employment Lawyers

This highly-acclaimed conference has been
specially devised to put these important
developments in an employment law context.
Eight leading experts in both pensions law and
employment law will explain what you need to
know, in a language you can understand.

Regulations requiring employers to consult
employees before making major changes to
their pension schemes are now in force, and the
Department for Work and Pensions has issued
guidance explaining how the Regulations apply.

The Transfer of Employment (Pension Protection)
Regulations require a transferee to offer a
transferred employee who was a member of an
occupational pension scheme with employer
contributions access to a scheme which provides
equivalent benefits, or make contributions to a
money purchase or stakeholder pension.

The EAT’s decision in First West Yorkshire v Haigh
reminds employers dealing with employees

on long-term sick leave of the importance of
considering ill health retirement before dismissing.

In accordance with the Occupational Pension
Schemes (Member-nominated Trustees and
Directors) Regulations 2005, at least one-third

of trustees of almost all occupational pension
schemes now have to be member-nominated
trustees. Trustees are required to have knowledge
and understanding of the law relating to pensions
and trusts and the principles relating to the funding
of schemes and the investment of scheme assets.
As a recent case has highlighted, trustees can be
personally liable for a breach of their duties.

Shazna Begum, Treasury Solicitors

Linda Goldman, Barrister

What they said about this conference in 2008

“Very useful overview of the pensions considerations that may potentially arise when
advising in the employment law context — therefore met the aims of the course.”

“Highly relevant programme dedicated to a specialised area of law.”

WE CAN PROVIDE TAILORED TRAINING COURSES FOR YOUR ORGANISATION

ON THIS SUBJECT AND OTHERS. CALL SARAH WELLS ON 020 7347 3553




PROGRAMME - Friday 19 June 2009

09.00

09.30

10.15

11.00

11.15

11.55

12.35

Registration and coffee

The Pensions Act 2008

e Automatic pension scheme enrolment
rights for “jobholders”

e New duties on employers
e Employee protection rights

NAOMI LING,

Discrimination and

occupational pensions
e Flexible retirement and age discrimination

e Implications of the Heyday judgment on
mandatory retirement

e Disability discrimination and occupational
pensions

ANDREW SHORT,

Coffee

TUPE and occupational

pensions

e Pension protection on a TUPE transfer:
what is excluded and what is not

* Achieving equivalent pension provision
e Public/private sector transfers and pension
rights

MELANIE TETHER,

Early retirement pension
applications

* Rights for early leavers

e [ll health retirement and unfair dismissal

e Backdating ill health benefits: recent case
law

ANDREW STAFFORD QC,

Lunch

+44 (0)20 7347 3573

13.35

14.15

14.55

15.10

15.50

The role of member-nominated

and independent trustees
- Appointing member-nominated trustees

- Duties of member-nominated and
independent trustees

- Scope of the trustee knowledge and
understanding provisions

JAMES RICKARDS,

Consulting and communicating

on pension changes

e Disclosure of information requirements
e Which changes must be consulted on
* Meaning of consultation

GEOFFREY MEAD,

Tea

Pensions and equal pay
* Recent case law on equalising benefits

e Public sector equal pay claims and
pension benefits

e Part-time workers and pension rights: the
latest position

IJEOMA OMAMBALA,

Calculating pension loss for

compensation purposes

e The “simplified approach” to calculating
loss

* The “substantial loss approach”

e Loss of pension rights and loss of earnings:
implications of Aegon UK Corporate
Services v Roberts

JANE MCNEILL QC,

16:30 Close of conference

+44 (0)20 7347 3576

registrations@lexisnexis.co.uk ® www.conferencesandtraining.com/




Registration

Your priority booking code is:

MRP You will need to quote this code to
claim your early booking discount*

*The early booking discount is only available when you register before 24 April 2009

Pensions Law for Employment Lawyers
Friday 19 June 2009 e Millennium Knightsbridge Hotel, London

Payment details

[ ] £549 + VAT (£82.35) = £631.35 per delegate for bookings received by
24 April 2009 - SAVE £50!

[ ] £274.50 +VAT (£41.18) = £315.68 per 2nd delegate for bookings received by
24 April 2009 — 2ND DELEGATE HALF PRICE!

[ ] £599 + VAT (£89.85) = £688.85 per delegate
[ ] £299.50 + VAT (£44.93) = £344.43 — 2ND DELEGATE HALF PRICE!
D Documentation £250 (zero VAT)

* Please note: discounts cannot be used in conjunction with one another.
You will need to quote your booking code to claim your discount

D Payment by cheque made payable to LexisNexis®

D Payment by credit card D Maestro D Mastercard D Visa
Grdio. [ | | [ JI LT IIJLL LTI T T |
Expiry date DD DD Security code (CV2) DDD

1st delegate details

Name

Job title

Email

(Please note we may need to send you information on venue changes by email)

Tel

Additional requirements

2nd delegate details

Name

Job title

Email

(Please note we may need to send you information on venue changes by email)

Tel

Additional requirements

Address details
Company

Address

City Postcode

Booking contact / invoice address

Name
Tel Email

Address (if different from above)

| understand that this booking is subject to the cancellation terms set out on this registration form.

Authorised Signature

(all bookings must be signed)

Please return to: LexisNexis® Conferences, Halsbury House, 35 Chancery Lane, London WC2A 1EL. VAT No: 730 8595 20

1497

BOOKINGS AND ENQUIRIES: 020 7347 3573
Lines open from 8.30am to 5pm, Monday to Friday

rax: 020 7347 3576

35 Chancery Lane, London WC2A 1EL

o=
@ posT: LexisNexis® Conferences, Halsbury House,
é EMAIL: registrations@lexisnexis.co.uk

g ONLINE: www.conferencesandtraining.com/
employment-pensions-law

Sponsorship and exhibition opportunities

Enforce your brand and meet new clients

Take this excellent opportunity to position your organisation at the
forefront of the market. This conference will provide an excellent
platform to raise your organisation’s profile in front of key industry
participants and showcase your expertise and services as the pre-
eminent organisation in the field. To find out more about the range
of opportunities available, please contact Caroline Fuller on

+44 (0) 7974 406673 or email: caroline.fuller@lexisnexis.co.uk

Forthcoming events

Should you require any further information on any of the events below,
please tick the appropriate box and return to LexisNexis® Butterworths.
O TUPE, 3 April 2009, Radisson Mountbatten [ Settling Employment Claims, 6 May 2009,

Hotel, London Radisson Mountbatten Hotel, London
O igration Law for Employ Lawyers,  [JBoardroom Employment Law, 14 May 2009,
28 April 2009, Radisson Mountbatten Hotel, The Guoman Cumberland Hotel, London
London [ Disciplinaries, Dismissals & Grievances,
[0 Employment Law Issues in the Credit 4 June 2009, Radisson Mountbatten Hotel,
Crunch, 29 April 2009, Radisson SAS London
Portman Hotel, London [0 Employment Contracts MasterClass, 16 June
[ Financial Services and Employment Law, 2009, Central London
30 April 2009, Holiday Inn Bloomsbury [J Age Discrimination, 26 June 2009, Central
Hotel, London London
[ Certificate in Discrimination Law, 6 — 8 May, [] Employment Law Summer School,
Lion Court Conference Centre, London 14 — 16 July, Oxford

For more information visit www.conferencesandtraining.com

You can still benefit from the day — even if you can’t make it!

Naturally, nothing matches the experience of coming to the conference,
but if you really can’t make it, you can still benefit by ordering a set of
course papers. Available for £250, this will give you a permanent record
of the subjects covered, which you can share with your colleagues.

To order call on 020 7347 3573 or return the booking form.

Administration CERTIFICATE OF ATTENDANCE

A certificate of attendance is available on
VENUE request, following your attendance at this
Millennium Knightsbridge Hotel conference, as a record of your training
17 Sloane Street, Knightsbridge and development.
London SW1X 9NU DOCUMENTATION SALE
FEE Your notes will be dispatched within five
working days after the event. Please call
us if you do not receive your notes by two
weeks after the event.

Your one-day fee includes attendance,
refreshments, lunch and course documentation.
Full payment, including VAT must be received
prior to the conference. Please post a cheque for ~ CANCELLATIONS

the full amount with your completed registration A refund of fees will be made only for

form or complete the credit card payment cancellations received in writing at least 14
details. Once payment has been received a VAT days before the event (less a 25% cancellation
invoice/receipt will be issued. fee to cover administration costs). No refunds

will be made for cancellations received within
14 days of the event and failure to attend after
confirming a booking will be subject to the
same terms. We regret that the transfer of a
booking to another event cannot be made but
a substitute delegate will be accepted at any
time before the event.

OUR CONFIRMATION OF YOUR BOOKING
All bookings will be acknowledged in writing
within five working days of receipt and
joining instructions (final conference details
and a venue location map) will be emailed

to delegates approximately two weeks before
the event. Please telephone the Bookings

Enquiries line immediately: This programme is correct at the time of
o if you have not received written going to press. However, we reserve the
acknowledgement of your booking within right to alter or cancel the programme due

7 days of sending it by fax, post or email or to circumstances beyond our control.
* if you have not received your joining

instructions five days before the event If you do not wish to be kept informed by

O mail O phone O fax O email of other

HOTEL ACCOMMODATION LexisNexis® products and services, please
Venuehunt Ltd tick the box.

Tel: 01722 500 675 O 1f you do NOT wish your mailing details to be
Fax: 01722 500 729 passed on to companies approved by LexisNexis®,
Email: lexisnexis@venuehunt.co.uk to keep you informed of their products and
Quote the code VHLEX at the time of booking.  services, please tick the box.

ADDITIONAL REQUIREMENTS For details of our privacy policy visit our

website at: www.lexisnexis.co.uk/contact_us/

LexisNexis® Conferences would like to N 8
privacypolicy.html

ensure that all delegates can participate fully
at our events. If you have any additional © LexisNexis® 2009
requirements, eg, wheelchair access, large

print documentation or an induction loop, or

if you have any particular dietary requirements

please let us know on the adjacent form.

[T Please call me to discuss my requirements @@) LeXIS NeXi S@

in more detail.



RevelGRA
Text Box
MRP




